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Alice Springs Youth 
Accommodation and 
Support Services 
(ASYASS)
ASYASS is a non-profit, community focused 
organisation that has offered assistance to 
youg people in Central Australia for over twen-
ty-eight years.

ASYASS provides emergency accommodation, 
support, and resources for young people expe-
riencing, or at risk of, homelessness. 

Homelessness is defined by ASYASS as being 

physically without shelter, or in housing that 
poses a threat to a person’s physical, mental 
or emotional wellbeing. This also includes peo-
ple who are unable to find housing and may be 
perpetually insecure.

We provides a safe space in a healthy environ-
ment while helping young people to get back 
on their feet. Young people can benefit from 
caring, knowledgeable staff, access to good 
food, and constructive activities.

ASYASS staff work in partnership with a wide 
range of local organisations and individuals 
to deliver a number of programs and services 
that assist young people and the community. 

1.  About   ASYASS
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V i s i o n
The human, social and economic 
rights of all young people are promot-
ed and respected within the community.

M i s s i o n
To create a community where young 
people are treated equitably and have 
appropriate access to goods and ser-
vices that will allow them to live safe-
ly and comfortably as valued and 
respected members of our society. 

V a l u e s
We value a way that will in-
crease the sense of belonging 
and connectedness to community.
We value and respect 
the people we work with.
We are flexible in our re-
sponse to people’s needs.
We believe that people have the 
power to change their situations.
We respect people’s differences.
We view people in the con-
text of their situation, their envi-
ronment and their communities. 
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3. 
Meet the 
Board & 
Main Ofice
Thanks to our wonderful Main Office staff! 

Janet Wright - Chief Executive Officer

Tania Morgan - Senior Program Manager

Karen Smith - Finance Manager

Lizzinna Ford - Office Manager 

Michelle Lechleitner - Housing Officer

Iwi Williams - Reception

Paul Ford - Handyman
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ASYASS Board of Management

Adrian Scholtes, Chair 
(Resigned February 2019)

Fiona Wearing-Smith, 
Chair (Current)

Nicholas Simmons, 
Treasurer

Kathryn Broadbent, Secretary 
(Resigned March 2019)

Margot MacGregor, 
Resigned May 2019

Ashlea Begg

Karina Kenny

Nirajan Dharel

Billie-Jo Wesley

Tania Morgan, CEO 
(Public Officer, Current)

The Board of Management is 
made up of committed voluntary 
members who have generously 
given their time, knowledge and 
experience throughout the year.
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Janet Wright, CEO 
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4. CEO Report

We have had a fantastic year here at 
ASYASS. I would like to acknowledge our 
fantastic staff who do an amazing job as-
sisting our Young People to achieve their 
goals. Also thanks to our collaborating 
partners who help us continue to be able 
to provide much needed assistance to our 
young people. 

This year has seen a number of chang-
es to our staff with some moving on to 
new opportunities and we wish them all 
the best in the future. We have also seen 
some changes to our Board and we would 
like to thank you for your contribution to 
ASYASS.

We continue to see large numbers of 

young people accessing our service and 
increasing numbers in the 12 – 14 age 
bracket. Young people continue to go with-
out regular meals so, through the Brown 
St Centre, we are endeavouring to make 
sure we have a nutritious meal available for 
them when they come to the centre. 

This year has also seen the Head office 
relocate from the centre of town to Diara-
ma Village. Our new office space is larger 
than the last and also gives us a good size 
training / meeting room which we are able 
to offer to other organisations to use.

We look forward to continuing to assist 
the young people of Alice Springs in the 
coming year and well into the future.
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It has been a very 
busy year at Ampe 
Akweke. Alongside 
the positive news 
stories we have also 
shared some very 
difficult moments with 
young women which 
has brought our team 
closer than ever. I 
want to thank all the 
young women and 

their babies who have 
participated in our 
program and an even 
bigger thank you to 
our staff – your hard 
work and dedication 
is incredibly admira-
ble.

- Ampe Akweke 
Team Leader

Ampe Akweke Team!

Nikki Totani – Team Leader 
(left Feb 19)

Samantha Ballard – Team 
Leader

Michelle Sparks – Case 
Manager

Kathryn Campbell – RSW

Kieana Palupe – RSW

Michelle Kukla – RSW

Fleur Levot – RSW

Isabella Sparks – RSW

5. 
Ampe Akweke (Mums & 

Bubs Program)
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The Crisis Refuge has had an amazing 
busy year with a constant stream of 
young people coming in and staying,

We have excellent stories from our young 
people of reunification with family and 
some even moving on to our housing pro-
gram. 

Some of our young people, with the 
amazing help from our case workers and 
RSW’s (Residential Support Worker’s), 
also secured financial independence in the 
form of jobs or youth allowance and still 
continued to achieve good outcomes in 
school.

Prior to the end of the financial year, 

ASYASS crisis refuge managed to get 
more than 75% of our staff signed up to 
complete the Certificate III in Community 
Services, which was a great end to our 
2018/19 financial year.

While we have had a small turn-over of 
staff in our RSW team, they have all 
done an amazing job and have supported 
each other and our case workers with 
everything they do in getting our young 
people to achieve their best outcomes.

Thank you to current and previous staff 
for the amazing year that you all helped 
ASYASS achieve.

-Courtney Walsh, Team Leader

6. The Crisis Refuge
Crisis Refuge STAFF
Courtney Walsh – Team Leader
Ruot Marwang -  Case Manager 
(left April 19)
Payne Payne – Case Manager
Awhina Royal Hemopo – RSW (Left)
Elizabeth Albinini – RSW (Left)

Anthea Brescianini – RSW (Left)
David Wright – RSW (Promoted)
Samantha Ballard – RSW (Promoted)
Colin Lagah – RSW
Taylor-Tanui Ford – RSW
Samantha Bruce – RSW
Jayne Hughes – RSW
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7. 
Marle Lodge

13

Marle Lodge was a great program with 
some exciting new challenges, helping 
young women to achieve successful out-
comes in the youth justice system.

While all our young people came to us with 
massive trauma issues, and difficult back-
grounds they gave their best to the staff, 
their youth justice conditions and them-
selves. While not all expectations where 
always met, the young ladies themselves 
did their best.

We have some great outcomes with 
amazing help from great support net-
works, outcomes ranging but not limited 
to, young ladies returning to school after 
being dropped out for long periods of time, 
some even looking at getting back into the 
workforce, by doing their CV and looking 
for other opportunities to complete their 

personal goals, and some even moving on 
from Marle Lodge completing their youth 
justice matters and being free of the legal 
system.

Marle Lodge staff would like to thank all 
our great support networks;

- NTLAC;
- NAAJA;
- Alice Outcomes;
- Territory Families Youth Justice; and
- Alice Springs Detention Centre.

As Team Leader I would like to thank all 
the amazing staff that put in the great 
effort needed to support our young people.

 Thank you! 

Courtney Walsh, Team Leader
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the amazing staff that put in the great 
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 Thank you! 
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Marle Lodge STAFF

Courtney Walsh – Team 
Leader
Karyna Jansons – Case 
Manager (Left June 2019)
Awhina Royal Hemopo – 
RSW (Left)

Samantha Ballard – RSW 
(Promoted)
Samantha Ahmat – RSW 
(Left)
Nancy Taipari - RSW (Left)
Franki Karr – RSW
Chirag Patel – RSW
Samantha Bruce – RSW

Marle Lodge 
is here to 
help young 
people to 

get back on 
their feet. 
The young 
women that 
come here 
are smart 
and resil-
ient. They 
just need 

help to man-
age trauma 

and re-define 
goals that 

they believe 
in.”
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8.  Brown Street
Resource Centre (in conjunction with Tangentyere Council)

It has been a very busy year at the Brown 
Street complex as we continue to engage 
with the young people of Alice Springs 
and offer them a safe place to hang out 
with their friends and activities for them 
to participate in. 

Food Security continues to be a big issue 
in Alice Springs so part of the service 
we provide is to supply a hot meal for the 
Young People who attend the centre; for 
some it may be the only hot meal they 
have in a day. 

From Sunday to Thursday we are feeding 
30 – 40 young people a night, on 

Fridays there are 50+, and on Saturdays 
at the Disco we feed 100+ young people.

Our team at Brown Street are dedicat-
ed to making sure our young people are 
looked after and if there are any con-
cerns for them they are then referred to 
the ASYASS case manager. We provide 
transport at the end of the evening and 
do our best to get all the young people 
back to a safe place. 

In the 6 months from January – June 
2019 we had 581 young people ac-
cess the service and numbers continue 
to grow.

15

Brown Street STAFF

David Wright - Team Leader (from May 19)
Pathi Raj – Team Leader (Left Nov 18)

Isaac Skrunzy – Team Leader 
(Left April 19)

Taylor-Tanui Ford – Activities Officer
Olivia King – Activities Officer 

(Left May 19)
Birdavinder Singh Virk - Activities Officer

Chirag Patel - Activities Officer
Ojisi Charlie - Activities Officer
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9.  
Youth 
Housing 
Program

10.  Emergency Relief Program (ERP)

As always we have had a very busy year 
in our housing program with all our units 
consistently full.

It is a great pleasure to able to assist 
these young people as they try and make 
their way in the world. We have had a 
number of our tenants move on in to 

private rental which is a fantastic result as 
well as a number of young people securing 
full and part time employment.

We also in this last year been able to 
successfully transition a young man form 
our Crisis Refuge to one of our units. This 
young man is currently working and is 
about to complete year 12. He has also 
obtained his licence and is now looking 
towards life after secondary college.

We are also very fortunate to have our 
permanent beds at Stuart Lodge for those 
young people over the age of 18 who are 
experiencing difficulty and just need that 
extra time to sort out their next step.

Our emergency relief program continues to be in high demand. As well as assisting the 
young people with voucher for food and clothing we have been able to assist people 
with travel costs to return to family and accommodation costs if we have not been 
able to house them. Unfortunately, the funding for this program will cease on Decem-
ber 31st 2019.
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Congratulations to our 
brilliant staff members 

Karyna Jansons and 
Tierneigh Parnell for be-

ing nominated as Young 
Achievers! You were always 

achievers to us!

At the National Youth Homelessness Conference 
in Melbourne, we were reminded of the harrowing 
experiences faced by homeless young people all 
around the country. Our staff came away from 
the event re-invigorated to continue the fight 
against the many facets of homelessness and the 
immense importance of advocating for more ac-
commodation and better options for young people. 17
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11.
Stats 

& 
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We decked the halls (and the office windows) 
to show our Christmas cheer! And we moved 
to a great new location at 7 Diarama Village!

95% of young people who presented to our ser-
vice were self-referred.

Out of the 242 young people who used the service, there were al-
most twice as many females to males.

Of those 242 young people, 94% identified as Aboriginal.

This year, almost half of those who accessed the service we had nev-
er used it before.

The main reasons people saught help were from financial insecurity, 
inadequate housing, and relationship or family breakdown
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7th September 2019 
 
 
 
The Committee  
Alice Springs Youth Accommodation and Support Service Incorporated 
5/82 Todd Street 
ALICE SPRINGS NT 0870 
 
 
Dear Committee, 
 
AUDITOR’S INDEPENDENCE DECLARATION 
Pursuant to Section 60.40 of the  
Australian Charities and Not For Profits Commission Act 2012. 
 
In relation to the audit for the year ended 30 June 2019, I declare that, to the best of my knowledge and 
belief, there have been no contraventions of the audit independence requirements of: 
 
1. The Australian Charities and Not For Profits Commission Act 2012, or  
2. The Accounting Professional and Ethical Standards Board. 
3. Any applicable code of professional conduct. 
 
Yours sincerely, 

 
 
 
 
Paul Gilbert FCPA MBA 
Macleod Corporation Pty Ltd 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
Macleod Corporation Pty Ltd is a CPA practice 

12. Audited 
Financials 
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Page 8 of 17 
 

ALICE SPRINGS YOUTH ACCOMMODATION AND SUPPORT SERVICES INCORPORATED 
CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2019 
 
 
 
  

Note 
2019 

$ 
2018 

$ 
    
INCOME    
Government Grants  2,565,381       2,233,341  
Rent  107,060            94,225  
Interest  12,830            18,295  
Other revenue  230,620 497,246             
     
    
  2,915,891 2,843,107 
    
EXPENDITURE    
Employee costs  1,973,481        2,172,148  
Depreciation  78,790        65,807  
Other expenses  748,545 801,036 
          
           
Total expenditure  2,800,816        3,038,991  
          
Operating Result Surplus/(Loss) 9 115,075        (195,884)  
            
    
    
    
    
    
    
    
    
    
    
    

 
 
 
 
 
 
 
 
 

 
The accompanying notes form part of these financial statements.  
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ALICE SPRINGS YOUTH ACCOMMODATION AND SUPPORT SERVICES INCORPORATED 
STATEMENT OF FINANCIAL POSITION 
AS AT 30 JUNE 2019 
 
 
  

Note 
2019 

$ 
2018 

$ 
    
CURRENT ASSETS    
Cash at Bank  2 916,570 1,924,579 
Receivables and Other Current Assets 3 139,511 205,707 
TOTAL CURRENT ASSETS  1,056,081 2,130,286 
    
NON CURRENT ASSETS    
Buildings & Leasehold Improvements 4 267,376 271,813 
Plant and Equipment 4 114,466 84,932 
Motor Vehicles 4 67,480 89,304 
TOTAL NON CURRENT ASSETS  449,322 446,049 
    
TOTAL ASSETS  1,505,403 2,5763,53 
    
CURRENT LIABILITIES    
Creditors and Accruals 5 288,550 1,481,638 
Provision for Employee Entitlements 6 33,683 53,858 
TOTAL CURRENT LIABILITIES   322,233 1,535,496 
    
NON CURRENT LIABILITIES    
Provision for Employee Entitlements 6 41,884 14,628 
TOTAL NON CURRENT LIABILITIES  41,884 14,628 
    
TOTAL LIABILITIES  364,117 1,550,124 
    
NET ASSETS  1,141,286 1,026,210 
    
Represented by:    
EQUITY    
Accumulated Surplus   1,141,286 1,026,211 
Asset Revaluation Reserve  - - 
    
TOTAL EQUITY  1,141,286 1,026,211 
    

 
 

 
 
 
 
 

The accompanying notes form part of these financial statements.  

Full Audited Financials are available on the 
website at www.asyass.org.au or on the ACNC 

Website
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13. Treasurer’s Report

Treasurer’s Report
For the financial year ending 30 June 2019

In the opinion of the Board, and as set out in the audited financial state-
ments; the accounts of the Association have been properly prepared and 
demonstrate that there are reasonable grounds to believe that the Associa-
tion will be able to pay its debts as and when they fall due.

The net surplus for the financial year was $115,075.00, a significant 
improvement compared to last year’s deficit of $195,884; although last 
year’s deficit was due to capital improvements and grants paid in advance 
where GST was owing.

Total assets of ASYASS were $1,505,403, with an increase in Plant and 
Equipment.

Total liabilities of ASYASS were $364,117, compared to last year which 
was $1,550,124 which includes a Grants in Advance amount of $1,117,223 
and a GST payable due to the Grants in Advance, not including the Grant in 
advance it is a substantial improvement of $68,784.

Property, Plant and Equipment including improvements to buildings and 
Capital Purchases were $449,322 compared to $446,049. 
As ASYASS Treasurer for the above financial year, I certify these balances 
are an accurate account of the ASYASS annual audited financial statements.

Janet Wright (Acting Treasurer)
Treasurer
ASYASS Inc
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Safe, Valued, Heard & Respected. 
7 Diarama Village, Alice Springs, NT 0870  -  (08) 8953 4200

We wouldn’t be able to help all the people we can without the support of our community. A special thanks to:

Alukurra
Anglicare

Alice Springs Hospital
BushMob

CAAC
NAAJA
CAWLS

Centrelink
Children’s Commissioner

DASA
Jesuit Social Services

GAP Youth Centre
Lifeline NT
MHACA
MiFANT

Matrix on Board

NT Legal Aid NTCOSS
NT Women’s Shelter

NT Royal Commission
Red Cross

Relationships Australia
Tnagentyere Council

Youth Outreach and Re-engagement Team Territory 
Families

Wesley Mission
Roger Oakden at Alice Springs Prime Cut Meat 

Supplies
My Ride Alice Springs

NT Housing
The Commonwealth Government

Territory Families


